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Chapter UWS 17
STUDENT NONACADEMIC DISCIPLINARY PROCEDURES

UWS17.01  Policy statement. UWS 17.10  Disciplinary sanctions.

UWS 17.02  Definitions. UWS 17.1 Disciplinary procedure.

UWS 17.03  Consistent institutional policies. UWS 17.12  Hearing.

UWS 17.04  Notice to students. UWS 17.13  Appeal to the chancellor

UWS 17.05 Designation of investigating fader. UWS 17.14  Discretionary appeal to the Board of Regents.

UWS 17.06  Nonacademic misconduct hearing examiner UWS 17.15  Settlement.

UWS 17.07  Nonacademic misconduct hearing committee. UWS 17.16  Effect of discipline within the institution.

UWS 17.08  Nonacademianisconduct occurring on or outside of universityUWS 17.17  Effect of suspension or expulsion within the university system.
lands. UWS 17.18  Petition for restoration of rights after suspension or expulsion.

UWS17.09  Conduct subject to disciplinary action. UWS 17.19  Emegency suspension.

Note: See ch. UWS 14 for student academic disciplinary procedures. (9) “Hearing examiner” means an individual, other than the

Note: Chapter UWS 17 as it existed on August 31, 1996 was repealed and a i i i i i ini i ;
chapterUWS 17 wascreated déctive September 1, 1996. Chapter UWS 17 as iﬁIﬁWestlgatlngofflcer, appointedby the chief administrative foder

existedon August 31, 2009, waepealed and a new chapter UWS 17 was creatdd accordance witls. UWS 17.06 (2) for the purpose of conduct
effective September 1, 2009. ing a hearing under s. UWS 17.12.
(10) “Institution” means any universitpr an oganizational

UWS 17.01 Policy statement. The missions of thelni-  equivalentdesignated by the board, and the Universityisicon-
versity of Wisconsin System arits individual institutions can be sin colleges.
realizedonly if the universitys teaching, learning, research and (11) “Investigatingofficer” means an individual, diis or her
service activities occur iliving and learning environments thatdesigneeappointed by the chief administrativefieér of each
aresafe andree from violence, harassment, fraud, theft, disrupnstitution, to conduct investigations of nonacademic misconduct
tion and intimidation.In promoting such environments, the-uniunderthis chapter
versity has a responsibility to address student nonacadenic mis (12) “Nonacademic misconduct hearing committeebr
conduct;this responsibility isseparate from and independent ofcommittee” means the committee appointed pursuant th¢S
any civil or criminal action resulting from a studesitonduct. 17.07to conduct hearings under s. UWS 17.12.
This chapter defines nonacademic misconduct, provides univer 1 3) «preponderancef the evidence” means information that
sity procedures foeffectively addressing misconduct, anéee$ 14" nersuade a reasonable person that a proposition is more
educationafesponset misconduct. The University ofig¢on- probablytrue than not true. It islawer standard of proof than

sin System is committed to respecting students’ constitution@year and convincingvidence” and is the minimum standard for
rights. Nothing in this chapter is intended to restrict students’ cog finding of responsibility under this chapter

stitutionglll rights,bilnclu_dri]ng hrights of freedom afpeech or to (14) “Student’ meansany person who is registered for study
pi?s(igs_ éz'a?sgse_ ?gg_ir\gggisgr Ai;i'st 2009 No. 644f.&-1-00 in an institution for the academic period in which thisconduct
' ' ' ' ' occurred,or between academic periods, for continuing students.

L ; . (15) “Studentaffairs oficer” means the dean of students or
UW? ]t-zl(f)zd Qeflnlthns.df In E,hls chaptre]r.h llor of studentaffairs oficer designatetby the chief administrative ff
. (1) “Chief administrative dicer” means thehancellor of an cer 1o coordinate disciplinary hearings and carry out duties
institution or dean of a campus or their designees. describedn this chapter
(2) “Clearand convincing evidence” means information that (16) “Suspension'means a loss of student status for a speci
would persuade a reasonable person to have a firm belief thajed |ength of time, not to exceed twears, with resultant loss of
propositionis more likely true than not truét is a higher standard g stydent rights and privileges.
of proc?‘f than” preponderance of the evidence. (17) “University lands” means all real property owned, by
(3) “Days” means calendar days. leased byor otherwise subject to the control of the Board of
(4) “Delivered” means sent by electronic means to the stikegentf the University of Wsconsin System.

dent'sofficial university email address anid,addition, provided = History: CR 08-099: crRegister August 2009 No. 644f.&5-1-09;2015 Wis.
by any of the foIIowing methods: Act 330 s. 20: am. (17) Register April 2016 No. 724, eff. 5-1-16.

(a) Given personally UWS 17.03 Consistent institutional policies. Each

(b) Placed in the studestbficial university mailbox. institution is authorized to adopt policies consistent with this

(c) Mailed by regular first class United States mail to the stghapter. A copy of such policieshall be filed with the Board of
dent'scurrent address as maintained by the institution. Regentsand the University ofVisconsin System G€e of aca

(5) “Disciplinary file” means the record maintained by thedeHriQt'graﬁ%';SéB_ogg_ crRegister August 2009 No. 644f.&~1-09:2015 Wis
studentaffairs officer responsible for student discipline. Act 330 5. 20- am. Register Agpril 2016 No. 724, eff. 5-1-16. ' '

(6) “Disciplinary probation” means a status in which a student . o
may remain enrolled in the university only upon the condition that UWS 17.04 Notice to students. ~ Each institution shall
the student complies with specifietandards of conduct or otherPublishch. UWS 17 on its website and shall make ch. UWS 17 and
requirementsr restrictions on privileges, for a specified perio@nY institutionalpolicies implementing ch. UWS 17 freely avail
of time, not to exceed two years. ableto students through the website or other means.

T . . . . History: CR 08-099: crRegister August 2009 No. 644f.&f-1-09.
(7) “Disciplinary sanction” means any action listed in s. UWS y 9 9

17.10(1) taken in response &udent nonacademic misconduct. yws 17.05 Designation of investigating officer . The

(8) “Expulsion” means termination oftudent status with chiefadministrative dfcer of each institution shall designate an
resultantioss of all student rights and privileges. investigatingofficer or oficers for allegations of student nonaca
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demicmisconduct. The investigatingficer shall investigate stu (6) ILLEGAL USE,POSSESSIONMANUFACTURE, OR DISTRIBUTION
dent nonacademic misconduct and initiate procedures for ronama ALCOHOL OR CONTROLLED SUBSTANCES. Use, possession,
demicmisconduct under s. UWS 17.1 manufacturepr distribution of alcoholic beverages or rafrk
History: CR 08-099: crRegister August 2009 No. 644f.&5-1-09. juana, narcotics, or other controlled substances, except as
expresslypermitted by law or university policy
(7) UNAUTHORIZED USEOFORDAMAGE TO PROPERTY. Unauthe
rized possession of, use of, moving of, tampering with, damage to,

resentativesshall adopt policies providing for the designation of" dsesthctlon of university property or the property of (C):thers.
astudent nonacademic misconduct hearing examiner to fulfill the (8) DISRUPTIONOF UNIVERSITY-AUTHORIZED ACTIVITIES. COM

T . ; . dfict that obstructs or impairsiniversity—run or university—
irr? stﬁic;n;l]k;gttleerso f the nonacademic misconduct hearing exam'naﬁthorizeokalctivities, orthat interferes with or impedes the ability

. . . . of a person to participate in university—run or university—
(2) A hearing examiner shall be selected by the chief am'néﬁjthorizedactivities.

trative officer from the faculty and stabf the institution, pursuant . .
to the policies adopted under sub. (1). (9) FORGERYORFALSIFICATION. Unauthorized possession of or

History: CR 08-099: crRegister August 2009 No. 644.&-1-09. fraudulentcreation, alteration, or misuse of any universitgtber
governmentatocument, record, keglectronic device, or identi
UWS 17.07 Nonacademic misconduct hearing com- fication.
mittee. (1) The chief administrative 6i€er of each institution, (10) MISUSE OF COMPUTING RESOURCES. Conduct that
in consultatiorwith faculty, academic stgfand student represen involvesany of the following:
tatives,shall adopt policies providing for the establishment of a (a) Failure to comply with laws, license agreements, ane con

studentonacademic misconduct hearing committee to fulfill thgacts governing university computer network, software, and
responsibilitiesof the nonacademic misconduct hearing commihardwareuse.

teein this chapter (b) Use of university computing resources for unauthorized
(2) A student nonacademic misconduct hearing committeemmercialpurposes or personal gain.

shall consist of at least three persons, including at least one stu ) Faijlure to protect a personal password or university—autho

dent, except that no such committee shall be constituted withjaeq account.

majority of members who are students. The presidifigesfshall

be appointed by the chief administrativdfioér. The presiding th

officer and at least one other member shall constitute a quatrum

any hearing held pursuant to due notice.

UWS 17.06 Nonacademic misconduct hearing
examiner. (1) The chief administrative 6€er of each institu
tion, in consultation with facultyacademic stgfand student rep

(d) Breach of computer securiipvasion of privacyor unad
orizedaccess to university computing resources.
(11) FALSE STATEMENT OR REFUSAL TO COMPLY REGARDING A

History: CR 08-099: crRegister August 2009 No. 644f.&F1-09. UNIVERSITY MATTER. Making aknowingly false oral or written:
statemento any university employee or agent of the university
UWS 17.08 Nonacademic misconduct occurring on regardinga university matteior refusal to comply with a reason

or outside of university lands. (1) MiscoNDUCTONUNIVER-  ablerequest on a university matter

SITY LANDS. Except as provided in s. UWS 17.08 (2), the provi (12) VIOLATION OF CRIMINAL LAW. Conduct that constitutes a
sionscontained in this chapter shall apply to the student conduciminal offense as defined by state or federal. law
describedn s. UWS 17.09 that occurs on university lands or at (13) SERIOUS AND REPEATED VIOLATIONS OF MUNICIPAL LAW.
university-sponsoredvents. Seriousand repeated Bfcampus violations of municipal law

~ (2) MISCONDUCT OUTSIDE OF UNIVERSITY LANDS. The provi (14) VioLaTioN oF cH. UWS 18 Conduct that violatesh.
Zlonspgnéame%\llr\l/éhlls%cohgap;]ter may applytll_xg S“;der‘t Co.r‘dllet WS 18, including, but not limited to, provisions regulating fire

escribedn s. _ .09 that occurs outside of university lan fety,theft, and dangerous weapons.
only when, in the judgment of the investigatiajcer, the con (15) VIOLATION OF UNIVERSITY RULES. Conduct thatiolates
ductadversely déctsa substantial university interest. In deter lish : X | lati licies. includi
mining whether the conduct adverseljeats a substantial uni "y Published university rules, regulations policies, including
versity interest, the investigating fafer shall consider whether provisionscontained in university contracts with students.
the conduct meets one or more of the following conditions: (16) NONCOMPLIANCE WITH DISCIPLINARY SANCTIONS. Con

(a) The conduct constitutes or would constitute a seGois- ductthat violates a sanction, requirement, or restriction imposed

. i in, connection with previous disciplinary action.
ir;]as\glsoffense, regardless of the existence of any criminal preceé'&lHistory: CR 08-099: crRegister August 2009 No. 644f.&~1-09.

(b) The conduct indicates that the student presented or mayJws 17.10 Disciplinary sanctions. (1) The disciplir
presenia danger or threat to the health or safety of himself, hersatfy sanctions that may be imposed for nonacademic misconduct,

or others. in accordance with the procedures of ss. UWS11{a17.13, are
(c) The conduct demonstrates a pattern of behavior that séfy of the following:

ously impairs the universitg' ability to fulfill its teaching, (&) A written reprimand.

researchpr public service missions. (b) Denial of specified university privileges.

History: CR 08-099: crRegister August 2009 No. 644f.65-1-09. (C) Payment of restitution

UWS 17.09 Conduct subject to disciplinary  action. (d) Educational or service sanctions, including community
In accordance with s. UWS 17.08, the university may disciplirg&rvice. .
astudent for engaging in, attempting to engage in, or assisting oth (€) Disciplinary probation.
ersto engagen any of the following types of nonacademic mis (f) Imposition of reasonable terms and conditions on contin

conduct: uedstudent status.
(1) DanGerousconbucT. Conduct that endangers or threat  (g) Removal from a course in progress.
ens the health or safety of oneself or another person. (h) Enroliment restrictions on a course or program.
(2) SexuaL assauLT. Conduct defined in s. 940.225, Stats. (i) Suspension.
(3) SraLking. Conduct defined in s. 940.32, Stats. (i) Expulsion.
(4) HarassmeNT. Conduct defined in's. 947.013, Stats. (2) Oneor more of the disciplinary sanctions listed in sub. (1)
(5) Hazing. Conduct defined in s. 948.51, Stats. may be imposed for an incident of nonacademic misconduct.
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(3) Disciplinary sanctions shall not include the termination oon the matter A hearing shall be conducted unless the student
revocationof student financial aid; howeyethis shall not be waives,in writing, the right to such a hearing.
interpretedas precluding the individual operationrafes or stan ~ History: CR 08-099: crRegister August 2009 No. 644f.&5-1-09; correction
dardsgoverning eligibility for student financial aid under whicH® (1) (title) made under s. 13.92 (4) (b) 2., Stats., Register August 2009 No. 644.
theimposition of a disciplinary sanction could result in disqualifi .
cationof a student for financial aid. UWS 17.12 Hearing. (1) A student who requestshear

History: CR 08-099: crRegister August 2009 No. 644f.&~1-09. ing, or for whom a hearing is scheduled under s. UWSI1(A]
(c) 2., shall have the right to decide whether the matter will be

UWS 17.11 Disciplinary procedure. (1) Process. The heardby a hearing examiner or a hearing committee.
investigatingofficer may proceed in accordansih this section  (2) If a student requests a hearing under s. UWSL14)1(c)

to impose, subject to hearing and appeal rights, oneoce of the 1., 0r @ hearing is required to be scheduled under s. UW$ .1
disciplinarysanctions listed in s. UWS 17.10 (1). (c) 2., the student tirs officer shall take the necessary steps to

convenethe hearing and shall schedule it withindEys of receipt
of the request or written report. The hearing shall be conducted
within 45 days ofreceiptof the request or written report, unless

theinvestigating dicer shall Prompﬂy contact th_e student in-pera different time period is mutually agreed upon by the student and
son,bytelephone, or by electronic mail t(.fe]ft.o d'SC‘.JSS Fhe mat investigatingofficer, or is ordered or permitted by thearing
ter with the student. The purpose of this discussion is to Permf mineror committee

hei igati i ith th is for hi . . .
theinvestigating dfcer to review with the student thasis for his (3) No less than 5 dayis advance of the hearing, the hearing

or her belief that the student engagedénacademieisconduct, . ) - ; 91
andto aford the student an opportunity to respond. Ifghelent €Xa@mineror committee shall obtain from the investigatingaer,
doesnot respond to the investigatindioér’s ofer to discuss the " Writing, a full explanation of the facts upon which the deter
matter, the investigating dicer may proceed to makedeter ~Minationof misconduct was based, and shall provide the student
minatiénon the basis of the available information with access to or copies of the investigatirficef’s explanation,
) together with any other materials providetb the hearing
(3) DETERMINATION BY THE INVESTIGATING OFFICERTHAT NO  axamineror committee by the investigatingfickr, including any

DISCIPLINARY SANCTION IS WARRANTED. If, as a result of a discus  adgitionalavailable information of the type described in s. UWS
sionunder sub. (2) or revieof available information, the investi 1711 (4) (a) 2.

gating oficer determines that nonacademigsconductlid not in
fact occur or that no disciplinary sanction is warranted urtter
circumstanceghe matter will be consideredsolved without the

(2) CoNFERENCEWITH STUDENT. When the investigatingffi-
cer concludes that proceedingader this section are warranted

(4) Thehearing shall be conducted in accordance with the fol
lowing guidance and requirements:

necessityfor further action (a) The hearing process shall further the educational purposes
’ and reflect the university context of nonacademic misconduct
(4) PROCESSFOLLOWING DETERMINATION BY THE INVESTIGAT-  orceadings. The process need not conform to statéederal

ING OFFICERTHAT NONACADEMIC MISCONDUCT OCCURRED. (&) If,  1jes0f criminal or civil procedure, except as expressly provided
asaresult of a discussion under sub. (2) or review of availablg ., Uws 17.

information, the investigating dicer determines that nonaca
demicmisconduct did occur and that one or more of the diseipline
ary sanctions listed under s. UWS 17.10 (1) should be recoﬁh

vrcr?iréﬂi%g:lecg]r\(t?g%fitltlcr)]fgtr?éb?orlI?)rv]vailrlwl prepare a written report by an advisor of the studestthoice. The advisor mde a law
o g yer. In cases where the recommendksktiplinary sanction is
1. A description of the alleged misconduct. identifiedin s. UWS 17.10 (1) (a) to (h), tlelvisor may counsel
2. A description of all information available to the universitghe student, but may not directly quest@atverse witnesses, pres
regardingthe alleged misconduct. Such information shall bentinformation or witnesses, or speak on behalf of the student
availableto the student upon request, except as may be precluggdeptat the discretion of the hearing examinecammittee. In
by applicable state or federal law caseswvhere the recommended disciplinary sanction is identified
3. Specification of the sanction sought. in s. UWS 17.10 (1) (i) or (j), or where the student haen
. . . chargedwith a crime in connection with the same conduct for
4. Notice of the studestright to a hearing. which the disciplinary sanction is sought, the advisor may-ques
5. A copy of this chapter and of the institutional proceduréin adverse witnesses, present informatom witnesses, and
adopted to implement this section. speakon behalf of the student. In accordance with the educational
(b) The written report shall be delivered to the student. ~ purposesf the hearing, the student is expected to respond on his
(c) A student who receives a written report underghbigtion  ©" her own behalf to questions asked of him or her duringetae
hasthe right to a hearing under s. UWS 17.12 to contest the det8f- _ _ _
mination that nonacademimisconduct occurred, the choice of (€) The hearing examiner or committee:
disciplinarysanctions, or both. 1. Shall admit information that has reasonable valyson

1. Where the disciplinary sanction sought is one of thoded the facts, but may exclude immaterial, irrelevant, or unduly
listedin s. UWS 17.10 (1) (a) to (g), and if the student desired@Petitioustestimony
hearing,the student shall file written request with the student 2. Shall observe recognized legal privileges.
affairsofficer within 10 days of the date the written report is deliv. =~ 3, May take reasonable steps to maintain orfed to adopt
eredto the student. If the student does not request a hearing withieceduredor the questioning of a witness appropriate to the cir
this period, the determination of nonacademic misconduct shallmstancesf that withess testimonyprovided, howevewhat
beregarded as final, and the disciplinary sanction sought shallé&r procedure is adopted, the student is allowed fectfely
imposed. questionthe witness.

2. Where the disciplinary sanction sought is one of those (d) The hearing examiner or committee shall make a record of
listedin s. UWS 17.10 (1) (h) to (j), the investigatinfjadr shall thehearing. The record shall include a verbatim record of the tes
forward a copy of the written report under péb) to the student timony, which may be a sound recording, and a file ofetktgbits
affairsofficer. The studeraffairs oficer shall, upon receipt of the offeredat the hearing. The student @ed with misconduct may
written report, proceed under s. UW3.12 to schedule a hearingaccesshe record, upon the studentequest.

(b) The student shall have thight to question adverse wit
ssesthe right to present information and witnesses, the right to
heard on his or her own behalf, and the righte accompanied
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(e) The hearing examiner or committee shall prepare writtshall be final, except that the Board of Regents,mahits discre
findings of fact and a written statement of dtscision based upon tion, grant a review upon the record.

therecord of the hearing. History: CR 08-099: crRegister August 2009 No. 644f.e5-1-09;2015 Ws.
. . . . Act 330 s. 20: am. Register April 2016 No. 724, eff. 5-1-16.
() A hearing examinés or committees finding of nonaca
demicmisconduct shall be based on one of the following: UWS 17.15 Settlement. The procedures set forth in this

1. Clear and convincing evidence, when the sanction to beapterallow the university and student to enter into a settlement
imposedis one of those listed in s. UWS 17.10 (1) (h) to (). agreementegarding the alleged misconduct, after proper notice
2. A preponderance of the evidence, whenstmction to be hasbeen given. Any such agreement its terms shall be in wit
imposedis one of those listed in s. UWS 17.10 (1) (a) to (g). ing and signed by the student and the investigatifigeofor stu

3. A preponderance of the evidence, regardiess afahe dentaffairs oficer. The case is concluded when a copyhef

. X - ignedagreement is delivered to the student.
ggrs]atgltbe |mposed, in all cases of sexual harassment and Se)i%i;tory: CR 08-099: crRegister August 2009 No. 644f.&5-1-09.

(9) The hearing examiner or committee may impose one oryws 17.16 Effect of discipline within the institu -
moreof the disciplinary sanctiorsted in s. UWS 17.10 (1) (a) tion. A student who, at the time of commencement, is subject to
to (g) that difers from the recommendation of the investigating continuing disciplinary sanction under s. UWS 17.10 (1) or
officer. Sanctions under s. UWS 17.10 (1) {b)j) may not be unresolveddisciplinary chages as a result of a report under
imposedunlesspreviously recommended by the investigatingws 17.11, shall not be awarded a degree during the pendency
officer. of the sanction or disciplinary proceeding.

(h) The hearing shall be conducted by the hearing examiner dristory: CR 08-099: crRegister August 2009 No. 644f.&f-1-09.
committee,and the universitg case against the student shall be ) )
presentedy the investigating @iter or his or her designee. UWS 17.17 Effect of suspension or  expulsion

. - ) . . within the university system. (1) Suspension or expulsion

(i) The decision of the hearing examinecommittee shall be s e
preparedwithin 14 days of the hearingnd delivered to the stu shallbe SySt-eth'de in fEfct and ghalll b? noﬁeﬂ& an |_nd|V|?u€ 5
dent. The decision shall become final within 14 days of the d ranscriptwith suspension noted only for the duration of the sus

. 18 . fensionperiod.
29 Tg written decision, unless an appeaaken under s. UWS (2) A student who is suspended from one institutiorthiz

. . . University of Wisconsin System may not enrilanother institu
(i) If a party fails to appear at a scheduled heaimjto pre  tjon in the system until the suspension has expired by its own
ceed,the hearing examiner or committee may either dismiss thgms except as provided in s. UWS 17.18.

caseor, based upon the information provided, find that the student (3) A student who iexpelled from one institution in the Uni

commltte.dthe.mlscondu.ct aIIeged.. ) versity of Wsconsin System mayot enroll in another institution

(k) Disciplinary hearings arsubject to the \8consin open in the system, except as provided in s. UWS 17.18.
meetingdaw and may be closed if the student whose case is being) A person whas in a state of suspension or expulsion from
heard requests a closed hearing or if the hearing examiner or g niversity under this chapter who leaves or withdraws from
mitteedetermines that it is necessary to hold a closed heasngine university while under nonacademic misconduct gbar
permittedunder the Wconsin open meetindgaw. Deliberations yngerthis chaptermay not be present on any campus without the
of the committee shall be held in closed session, in accordaigften consent of the chief administrativéicgr of that campus.

with s. 19.85, Stats. As such, proper notice and other applicablqs) Upon completion ofa suspension period, a student who is
“Jl'fs shacI:IRb(t)aaigggwid. ister A 2009 No. 644 -1-09 academicallyeligible may re—enroll in the institution which sus
istory: : crRegister August 0. 644f. ' pendedhim or her, provided all conditions from previous disci

plinary sanctions have been met.
UWS 17.13 Appeal to the chancellor . (1) Where the  history: CR 08-099: crRegister August 2009 No. 644f.&~1-09.

sanctionprescribed byhe hearing examiner or committee is one

of those listed in s. UWS 17.10 (1) (h) to e student may ~ yws 17.18 Petition for restoration of rights after

appealo the chief administrative fafer within 14 days of the date suspension or expulsion. A student who has been suspended
of the written decision to review the decision of the hearingay petition tohave his or her student status, rights, and privileges
examineror committee, based upon the record. In such atb@se,restoredbefore the suspension has expired by its own terms under
chief administrative dfcer has 30 dayfrom receipt of the stu s.UWS 17.17 (2). A student who has been expelled may petition
dent’sappeal to respond and shall sustain the decision of the nfar the rightto apply for readmission. The petition shall be in-writ
academiamisconduct hearing examiner @mmittee unless the ing and directed to the chiedministrative dfcer of the institu

chief administrative dicer finds any of the following: tion from which the student was suspended or expelled or of a dif
or decision of the hearing examiner or committee. seeksadmission. The chiefdministrative dfcer shall make the

(b) Appropriate procedures were not followed by the nonacgeadmissiordecision.
pprop p y f—|istory: CR 08-099: crRegister August 2009 No. 644f.&5-1-09.

demic misconduct hearing examiner or committee and materia

prejudiceto the student resulted. UWS 17.19 Emergency suspension. (1) The chief
(c) The decision was based on factors proscribed by statead@ministrativeofficer may impose an enggncy suspension on
federallaw. astudent, pending finamstitutional action on a report of nonaca
(2) If the chancellor makes a finding under sub. (1), the-cha#mic misconduct, in accordance with the procedurésssee
cellor may return the matter for consideration by geréht hear  tion.
ing examiner or committee, or may invoke an appropriate remedy(2) The chief administrative officer of each institutionay
of his or her own. imposean emeagency suspension on a student when all of the fol
History: CR 08-099: crRegister August 2009 No. 644f.&5-1-09. lowing conditions are met:
(a) The investigating diter has made a reasonable attempt to
UWS 17.14 Discretionary appeal to the Board of offer the student the opportunity for discussion, either in person
Regents. Institutional decisions under ss. UWS 117t4 17.13 or by telephone.
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48-1 UNIVERSITY OF WISCONSIN SYSTEM UwSs 17.19

(b) The investigating diter recommends a sanction of susdiately when delivered to the student and is final.
pensionor expulsion. (4) Wherean emegency suspension is imposed, the hearing

(c) The chief administrative fi€er concludesbased on the onthe underlying allegations of misconduct shall be held, either
availableinformation, that the misconduct occurraud that the on or outsideof university lands, within 21 days of the imposition
student’scontinued presence on campus meets one or more ofdfighe emegency suspension, unless the student agreektera
following conditions: date.

1. Would constitute a potential for serious harm to the student. (5) An emegency suspension imposed in accordawith

2. Would constitute a potential for serious harm to others. is section shall be in &fct until the decision ithe hearing on

. : . Lo the underlying chages pursuant to s. UWS 17.2rendered or
3. Would pose a threat of serious disruptiomioiversity=run o chief administrative dicer rescinds the emgency suspen
or university—authorized activities.

s i . . sion. In no case shall an engency suspension remain irfesdt
] 4, V\buld constitute a pOtentlal for serious damage to UNIVEHr |0nger than 30 daysl unless the student agn;m]onger
sity facilities or property period.
(3) If the chief administrative fifer determines that an emer  (6) If the chief administrative fi€er determines that norus
gency suspension is warranted under sub. (2), he or she shiad conditions specifieih sub. (2) (c) are present, but that miscon

promptly have written notification of the engEmcy suspension duct may have occurred, thaseshall proceed in accordance with
deliveredto the student. The chief administrativlagfr's deci s UwS 17.12.

sionto impose an emgency suspension shall béegfive imme History: CR 08-099: crRegister August 2009 No. 644f.&f-1-09.
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